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Accounting conservatism is an important principle of the financial report，
and it is a reflection of environmental uncertainty. Watts (2003) said that 
accounting conservatism was not only an attribute of financial reporting, but 
also an effective governance mechanism. Previous studies have shown that 
women's preference for risk, management style are quite different from men’s. 
And the Upper Echelons Theory shows that managers’ characteristics have a 
strong influence on strategies and financial decision of enterprises. Therefore it 
is very necessary to explore the relationship between female managers and 
accounting conservatism. 
Female managers in China are the object of my paper, and the sample 
period is from 1999 to 2011, because the database about the resume of 
managers began in 1999. Firstly, I make a detailed descriptive statistics about 
female managers of the listed companies in China. The result shows that the 
mean proportion of female managers of listed companies in China is low, about 
14.11%, but the proportion of female managers in the service industry is 
relatively high. Their jobs are mainly about accounting, auditing and 
information disclosure. 
Secondly, based on Khan and Watts (2009), I add size, market to book 
value, financial leverage and its cross-multiply items as control variables to 
improve the Basu model. The empirical test shows the proportion and presence 
of female managers and the accounting conservatism. The study shows 
significantly it will improve the accounting conservatism when the proportion 
of female managers increase, but the presence of female managers is not 
significant when restricting other conditions. 
Thirdly, in accordance with the controlling shareholders, the sample 














The empirical test is about the proportion of female managers and the 
accounting conservatism in state-owned and non-state-owned listed companies. 
The result shows that a higher proportion of female managers will significantly 
enhance the accounting conservatism in the state-owned companies, but the 
increase in the proportion of female managers has no significant effect on the 
accounting conservatism in the non-state-owned listed companies. 
Finally, combining the previous study results of descriptive statistics and 
empirical tests, the paper proposes some suggestions, including politically and 
practically, to implement the proportion of female managers involved in 
corporate decision-making and governance of Chinese listed companies, and 
enhance the role of female managers in the accounting conservatism. This study 
has an important theoretical and practical significance. 
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丽、谈多娇（2011）以 2007-2009 年 A 股上市公司的数据，检验了管理者






























































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
